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7 LETTER TO STAKEHOLDERS

A Manifesto for Change
Responsibility and the Future: A Shared Sustainability Journey
DearStakeholders,

This manifestorepresents significantmilestonein our journeytowardsustainablgrowth
andlong-termvaluecreation

Its purposeis not only to highlight the core valuesthat define our Group, but also to
encouragea broadercultural shift acrossour organizationand supply chain We believe
sustainabilitycan only be achievedthroughcollective commitment,sharedresponsibility,
andmeaningfulcollaboration

Only by working togethercanwe createlastingimpac® not only for our businessbut for
future generationsEmbracingnnovativethinking andunconventionasolutionsenablesus
to address complex global challenges while contributing, through conscious and
responsiblactionsto a moreresilientandinclusivefuture

T o d agjoldasenvironments increasinglyshapedoy uncertaintyand complexity In this
context,the needfor a newway of thinking hasbecomeundeniableSustainablebusiness
decisionsmust generate positive outcomesfor people,communities, and the planet
alike.

Sustainabilityis no longerlimited to environmentaprotectionalone It hasevolvedinto a
broaderframework encompassingocial and economicresponsibility, corporateethics,
governancejuality, andlong-term stakeholdewralue This broadermerspectivestrengthens
not only a ¢ o mp a strgtég vision, but also the value of its intangible asset8 its
culture,reputationyelationshipsandhumancapital

At SNATT, our ESGcommitmentis notintendedasa marketingexercise We do not view
sustainabilityas a brandingopportunityor asa tool to enhanceperceptionalone Instead,
we considernt a concreteoperationatesponsibilitythat mustbe embeddedinto everylevel
of theorganization

For this reason,we have chosento intensify our focus on environmental,social, and
governancepriorities by dedicatinginternal resourcesspecifically to ESG development
Our objective is to ensurethat this commitmentremains measurablecontinuous,and
deeplyintegratednto our businessnodel

We recognizethat companieanno longeroverlookthe urgencyof adoptingresponsible
environmentaland social policies Humancapital representsaboveall, people As such,
we believeit is our duty bothto respecthe planetthat hostsus andto guaranteeequality,
dignity, andopportunityfor everyemployee

Investingin our peopleis thereforecentralto our strategy Throughthis commitment,we
aim to build a sustainablefuture that is tangible, credible, and endurin@ driven by
continuousmprovementacrossverydimensionof our operations

Finally, we would like to reaffirm the importanceof our ISO certification framework
Togetherwith our ESGinitiatives, thesecertificationsare fundamentato maintainingthe
highestquality standardsacrossour services,ensuringoperationalexcellenceyeliability,
andaccountabilityin everyprojectwe undertake

We thank all our stakeholdersfor beingpart of this journey!
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STRATEGIC PROGRESS REVIEW

TARGET

PROGRESS ACHIEVED 2025

Install photovoltaicsystems with @apacityof
3,294 kW

Reach10% of electricandhybrid vehicles
(including plug-rin models) in theotal
company fleet

Achievea 30,000 Wreductionin installed
powerthroughthe use ohigherefficiency
lighting systems (R&amping project).

Training :

Cyber security

Privacy

Management Soft Skills

Acessmanagemenproject

Multifunctional Facility i C7 Site

HeatMitigation Pilot Projectin Warehouses

A capacityof 3,297 kW hasbeenachieved
throughphotovoltaicsystems.

23% of electricandhybrid vehicles
(including plugrin models)hasbeenachieved
within thetotal company fleet.

A total reductionof 112,959 Win installed
powerhasbeenachievedhroughthe use of
higherefficiency lighting systems (Re
Lamping project).

All scheduledraininghasbeencompleted

Pilot completedat CampegineKennedysite
andCastelnovdC7 site

Projectcompleted

Work schedulesvereredesignedo prioritize
cooler morning hours, while logistics
operations were reorganized by moving
containerdeliveriesto the previouseveningin
orderto reduceheatexposureduring daytime
activities Refrigeratedwater stations were
also expandedthroughout the facilities to
further supportemployeewellbeing




/4

‘4

THE GROUP

The SNATT Groupis aleadingproviderof customizedtechnologydrivenlogisticssolutions,with
strongltalian rootsanda global operationafootprint spanninghreecontinents

The Group partnerswith someof the w o r | nbsi grestigiousfashion and lifestyle brands Its
strengthis built on a centralizedand forward-looking governancestructureand an experienced
internationalmanagementeamwith over40 yearsof successfuindustryexpertise

The G r o uppsitisningextendsfar beyondtraditionallogistics Its strategicapproachs centered
on transformingthe supply chain from a cost centerinto a tangible competitive advantagefor
clients Thisis achievedhroughthe designandimplementatiorof omnichannelogisticssolutions
thatare

A highly flexible

A scalable

A precisiondriven

A optimized for industries defined by speed, seasonality, and uncompromising quality
expectations

SNATT providesthe operationaland technologicainfrastructurenecessaryo supportthe growth
of brandsat everystag® from emergingstartupsto globally recognizeduxury house8 ensuring
productsreachtheir destinatiorwith maximumefficiency, reliability, andprecision

The G r o uingednaitionalpresenceeflectsa deliberatestrategyto establishoperationswithin the
w o r |kelydashionandluxury hubs This integratednetwork enablesclientsto benefitfrom the
sameoperationakexcellenceadvancedechnology,anddeepsectorexpertiseacrosseverymarket
in which SNATT operates
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The Group has always basedits relationshipswith stakeholderson the principles of integrity,
loyalty, fairnessandmutualcollaboration

Across all areasof its operations,SNATT acts in alignmentwith the mission, values, and
principlessetoutin its Codeof Ethics The Grouppromotesenvironmentallyresponsibléusiness
models,fostersa culture of energyefficiency andresourceconservationandis firmly committed
to pk)r%telcating the health and safety of its employeeswhile safeguardingthe interestsof all

stakeholders

SNATT believesthat promoting strong ethical values and responsiblecorporate practicesis
essentiato the long-term developmenbf the communitiesn which it operatesThis commitment
reflectsa clearrecognitionof theimportanceof naturalresourcesndthe responsibilityto preserve
themfor futuregenerations

5 Hohex
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OUR HUBS

OUR APPROACH

Sustainabilityguidesevery stageof the warehousedevelopmeniprocesd from initial conceptand
designthroughto final completion This approachnfluenceseverystrategicdecision,including the
selectionof constructionrmaterials the useof environmentallyresponsiblecoatingsandfinishes,and
theintegrationof renewableandenergyefficient technologies

OURACTIONS

Emilia Romagna Qty

Reggio Emilia z

Campegine (RE) 12 v
Castelnovo dBotto (RE) 7 Y
Bologna 5

Gattatico (RE) 1

Lombardy Qty

Pessano 3

Settala 2

United Kingdom Qty

London 1

Asia Qty

HongKong 1

Shanghai 2

United States Qty

Secaucus 1

EastRutherford 1

Phillipsburgh 1
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C7i OUR NEW OPERATIONAL HUB

In 2025 the Groupinaugurateda new operationaheadquarterspanningapproximately, 700 square
meters,including 3,300 squaremetersthat underwenta major redevelopmentind modernization
program

The facility wasfully renovatedwith all technologicalsystemseitherupgradedor newly installed
Modern heat pump systemsfor heating and air conditioning and a fully LED-basedlighting
infrastructurehavebeeninstalledto optimizeenergyperformanceacrosshe entirebuilding.

The newfacility now hostsseveralstrategiccorporatefunctions,including Information Technology,
TechnicalOffice, Managemen€ontrol, Accounting& Administration,HumanResourcesQuality &
Safety,Legal DepartmentExecutiveManagement]ransportOperations
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C7i OUR NEW OPERATIONAL HUB

An artisticdimensionwasintroducedby acclaimedartist Alfonso Borghi, who curatedboth the exterior
facadesandinterior spacewith original works of art, giving the building a distinctiveandrecognizable
identity. This artistic integrationnot only enhanceshe aestheticvalue of the property,but alsoreflects
how creativity, culture, and design are deeply embeddedwithin the Gr o u [PNAsand corporate
philosophy

As part of its ongoing sustainabilitystrategy,the entire complex will also be equippedwith a new
rooftop photovoltaic(PV) systemin 2027,
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C717 MULTIFUNCTIONAL EMPLOYEE LOUNGE

During 2025 the Group completedthe developmentof a new multifunctional collaborative space
dedicatedto employeed an environmentdesignedto promotewellbeing, interaction,and a stronger
senseof belongingacrosghe organization

This initiative represents tangibleexpressiorof the Gr o upedplecenteredapproachandforms part

of the sustainability objectives establishedfor 2025 The project further reinforces SNAT T 6
commitment to creating increasingly inclusive workplaces that support employee engagement,
collaborationandoverall quality of working life.
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ECONOMIC PERFORMANCE

ers > 524,371 sqm
dled > 126 Million

> 1580

> 614

Strategic partnership with Element Logic and Fives

Intralogistics S.p.A. for sorter systems, including seven
on
automated sorting machines. Implementation of the first

automated warehouse using fgoStoresystem.

Proprietary Warehouse Management System (WMS),

fully integratedwith leading ERP systems(SAP, AX,

Salesforce),e-commerce platforms (Magento, Shopify,
SAP Commerce Cloud), and carrier systems The
WarehouseControl System(WCS) managesautomation
technologies such as sorter systems, goodsto-person
warehousesandpick/putto-light systems

ions

e

2025 Revenue

110. 000. 000 ¢

106. 72
90. 000. OOO_l'fl_09

70.000. 0060
50. 000.
30. 000.
10.000..0060

Snatt Logistica Omlog

LAVORODIGNITOSO IMPRESE.

ECRESGITA IONE
ECONOMICA EINRASTRUTTURE

o S




?‘/ CURRENT AND FUTURE PV SYSTEMS I I

RECAP

CURRENT

HUB M-I - Via Kennedy
12/B, Campegine(RE)

HUB N2 - Via Ligabue
4, Campegine(RE)

HUB N37 Via Ligabue 4,
Campegine (RE)

HUB AF STUDIO 1 Via
Sonnino 4, Parma (PR)

HUB E - Via S Biagio 69, "="%
Castelnovodi Sotto(RE) s
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HUB C7 -Via San Biagio, 75

Castelnovo di Sotto

HUB R17 Via E.lli Guerra
Reggio Emilia

HUB R21 Via Napoli Reggio
Emilia




PHOTOVOLTAIC PLANT PRODUCTION

pany solution

OUR APPROACH

Increasingglobal awarenesof the needfor clean energy has encouragedhe Group to launch a
photovoltaicenergyproductionprojecttogethemwith ELLE.

ELLE wasfoundedin 2017 andits activities havefocusedon the fashionindustry, managingseveral
photovoltaicsystemghat are seamlesslyntegratedwith the architectureof S N AT Taéhsonproduct
warehouses

OUR ACTIONS
PHOTOVOLTAIC PLANT PRODUCTION / KWH
Warehouse 2021 2022 2023 2024 2025 installed capacit
M 2,316,936 2,314,141 2,065,147 1,887,811 1,972,072 1,972,072
E 546,258 553,212 536,564 440,709 496,908 496,908
N2+N3 250,599 260,194 256,727 221,108 606,243 606,243
G4 11,120 51,040 41,080 41,080
C7 1,000,000
R1 300,000
R2 300,000
3,113,793 3,127,547 2,869,558 2,600,668 3,116,303 4,716,303
PHOTOVOLTAIC PLANT PRODUCTION
5.000.000
4.000.000 .
3.000.000 — — - -
2.000.000
1.000.000
2021 2022 2023 2024 2025 REGIME
EM HE mN2+N3 m G4 EC7 ER1 mR2

1 LOTTACONTRO
ILCAMBIAMENTO
CUMATICO
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PROLOGIS ESSENTIALS NJ
SOLARSMART

OUR ACTIONS

Qse...

our compuany solution

The installation of solar panels at the Secaucus site enabled participation in a Community S
project, through which a portion of the energy produced is shared with the local community.

Prologis Solar at a Glance

130

buildings

26.5+

MSF of Rooftops

100+

customers
-

212+

MWs of generating capacity U.S.

128 MW

60 Buildings
countries

31350

household equivalents powered

Europe

40 Buildings®

38 MW :

e

Also worth noting:

#3 15

in U.S. corporate MW:s of new solar
developments globally
{(as of February 2020)

people dedicated to
the Essentials and
Global Energy Team

e solar by SEIA

Prologis SolarSmart

We make solar simple

~1, No upfront costs

! l Pay as you go, coterminous with lease

Easy

Turnkey installation, no maintenance

Reliable

4
{ Onsite energy

AK

.
b

How SolarSmart works

Pay for the energy you use WITHOUT WITH s

Energy is priced at or below your cost from SOLARSMART SOLARSMART CO'_“b”“fd

the local utility. onsite solar
1

Don’t worry about lease term grid

You don’t owe anything when you move out. energy

Let us do it all EEs Sesssesss

Keep doing what you do best. We'll build

and maintain the system, @@@@@

It’s easy to be
SolarSmart! YOU: PROLOGIS: You: PROLOGIS: YOu:

Sign utility Performs site
Solar without risk, applications inspection, due
hassle or commitment

Sign
SolarSmart
agreement

Provides feasibility s
study and proposal

Provide
information on

your operations diligence and

B contracting e

13 LOTTACONTRO
ILCAMBIAMENTO
CUMATICO
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RAW/AUXILIARY MATERIALS

OUR APPROACH
We continuouslywork to identify new operating methodsin order to reduce waste and excess
consumption

OURACTIONS

Over the years, the Group has committed to keeping pace with the reuse of raw materials,
implementingrecycling practicesfor its packagingand offering customersincreasinglysustainable
solutions Theseinitiatives include the use of reusablecrates(TOTES), shippedfull from logistics,
usedby customersn storesuntil fully emptied,andthenreturnedfor subsequenteplenishmentycles
Anotherinitiative is the reuseof palletsand cardboardooxes,aswell asthe implementatiorof waste
sortingsystemsacrosghe companypothin officesandwarehouses

The Companyhasdefinedthe following criteriato increasereusability

APiarined monthly based on processing volumes
AReuse of boxes

2ennyal arder based on consumnotion historv _
AUrdered asieadcd on a monthly basis, based on inventory

AReuse of pallets

aningal order hased non consumption history

R
N a
n

800.000
600.000
500.000
400.803
400.000
300.000

200.000 181.174

100.000 43.000 38.000

0
Snatt Logistica Snatt Srl OMLOG HK

Totes used = Reused boxes
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THE LIGHTING UPGRADE PROGRAM

PILOT PROJECT WAREHOUSE G - ITALY

The lighting upgradeprojectcarriedout in 2025involved Warehousés in Castelnovadi Sotto(ltaly)
and includedthe replacemenbf existing lighting fixtures with more energyefficient solutions The
interventionresultedin a reductionof installedpowerequalto 81,732 W, significantly contributingto
lower energyconsumptionand reducingthe environmentaimpact of the site In 2026 the program
will be extendedo additionalwarehouses;ontinuingthe Gr o ucpnéndtmentto a moresustainable
managemenof its infrastructure
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SUPPLIER EVALUATION

OUR APPROACH

The Group favors supplierswith environmental,quality, health, and safety certifications and who
operaten line with our sustainabilitycommitments The predominantocal presencef suppliersalso
contributego supportingandmaintainingemploymentevelswithin thelocal territory:.

2025 Suppliers

120%
100%
80%
60%
40%

20% I
0%

ITALIA HONG ASIA
KONG

E Local m Non Local

— T Y

VRODGNTEED
50
ECONOMICA

o
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¥ DIVERSITY, EQUITY AND INCLUSION

(DEI)

OUR APPROACH

Our purpos@ building a betterworld throughrespeciandauthenticity) drivesusto fostera cultureof
diversity, equity, inclusion,andbelongingacrossour Groupandin the communitiesvherewe operate
Our DEI strategyis basedon threepillars: collaborationculture,andinnovation It is designedo build
a strongsenseof belonging,attractandretaindiversetalent,and provide opportunitiesthat enableall
peopleto thrive.

OURACTIONS

We take a proactive approachto workplace equity and continuously monitor our employee
developmenprograms

We asses&mployeecompensatiofbasedon skills, roles,andresponsibilitiesaiming to define merit-

basedreward pathways Gender,race, and ethnicity are not consideredrelevant variablesin our

evaluationprocess

We alsoconductdetailedanalyse®of workforcerepresentatioandpromotionsto identify anynegative
patternsand determinewhethercorrectiveactionsare requiredto ensurefairnessin internal mobility

andcareermrogression

SALUTEE PARITA RIDURRE LE
BENESSERE DIGENERE. lﬂ DISUGUAGLIANZE

JL\A g 4§D
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EMPLOYEE RETENTION

The well-being and professionadevelopmenbf employeesare key strategicpriorities. This requires
ongoinginvestmentin trainingandupskilling initiativesto strengthercompetencieandensurea safe,
inclusive, and motivating work environment Inclusion and equal opportunitiesare core elementsof

the corporateculture,with a strongfocus on diversity, the enhancementf individual talent, and the
promotionof work-life balancefor all employees

9 Employees pursuan 17%
to Law 68/99 191 Under 30

44% 47%
Women Employees Women
\/ e
98% Permanent
Y 50%
. Women
2 independent members
in BOD
N S
100% women 100% women
Bologna Local Unit 50% women Milan Local Unit
Operational Management Top General Management Operational Managemer

SALUTEE PARITA '0 RIDURRELE
BENESSERE DIGENERE DISUGUABLIANZE

Y= BN
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Employees Under 30
> 11%
51% — Women
Women

2 independent members

in BOD
N S
| |
50% women 50% women
Operational Management Operational Management
SN LA
21N
77N
10
‘ 9%
Employee Under 30 J
N 70%
Women
i
50%
2 independent members in Permanent
BOD 40%
N Women

50% women
Operational Management

oo D Mo 10 R
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77N
160
Employees 9%
ploy Under 30
\\_/ o 67%
Women
2 independent members in Lpe?r?l?nent
BOD
63%
Women
N S

52% women
Operational Management

RN

166

Employees

20% women

General Management

¥
*
:
.

\
73%
Women

S

~—

13%
Under 30

i N

2 independent members in
BOD

N S

9% women
Operational Management

SALUTEE

10 Eeciine
PN

E PARITA
BENESSERE DIGENERE

25% women
General Management

e @
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TRAINING

OUR APPROACH

We place strong emphasis on continuous learning and professional development for our employee
The Company is committed to providing learning opportunities that enhance individual skills, supp
career growth, and foster a corporate culture grounded in ethical and sustainable values.
Throughout the year, we have organized and supported various training initiatives, refresher cours
and development programs aimed at strengthening both technical and soft skills across our workf
We strongly believe that investing in people is essential to promoting a positive, innovative, and
responsible working environment.

OUR ACTIONS
2025 TRAINING HOURS

Italia 2,533
USA 863
UK 1,825
HONG KONG 654
CHINA 267

2025 ACCIDENTS
Italia 3
USA 0
UK 0
HONG KONG 4
CHINA 0

o 0 dowe 10 W8S




OUR APPROACH

SnattLabis acompanywithin thecompany a differentway of working thatfocusesonthe collective
ratherthantheindividual. It is driven by a commitmentto the environmentaswell asto art andboth
personahndcollectiveculture

Every projectfollows a pathshapedy ideas researchandcontinuousexperimentation

OUR ACTIONS

Eachwarehouseés equippedwith bicycles,emergencyackpacksandatleastonedefibrillator,
andincludesthe presenceof regularlytrained AED operatorsqualified to usetheseessential
life-savingdevices

Every detail matters We do not use plastic bottles,and our cutlery is 100% recyclable This
reflects the integration of corporateculture and sustainabilityin supportof a responsible
businessnodel

SALUTEE PARITA ' RIDURRE LE
BENESSERE DIGENERE 0 DISUGUAGLIANZE

—/L\/\v g 4%»



Murals createdby young Italian and internationalartists color the walls of the operational
centerdn Emilia RomagnaThe missionof promotingcreativesolutionsis reflectedthroughout
the Group,bothinsideandoutsideour warehouses

Within our main warehousesyhich areequippedwith ortsite infirmaries,annualfree medical
checkups are organizedby qualified healthcareprofessionalsusing advancedtechnological
tools,with a strongfocuson cancermprevention

SOSTENIBILITAE IL
NOSTRO MODO DI
PRENDERCI CURA DI _ .
PERSONE, COMUNITA E
PIANETA.

From the objectiveof fully eliminating plastic usageto the decisionof adoptingpurified tap
water distributedacrossoffices and warehousesthe Group continuesto implementconcrete
initiativesto reduceits environmentalmpact

SALUTEE PARITA l RIDURRE LE
BENESSERE DIGENERE 0 DISUGUAGLIANZE

—/\/\/\v g 4%»
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OUR ACTIONS

2025 Annual Visits

Breast Eco Project
Abdominal Eco Project
Melanoma Project

Thyroid Project

S
v

2025 Annual Visits

w

Free medicalcheetizL) | G &vdzZ £t Ad& | SIfidiKég Of A

2025 Annual Visits

Free medical examination at Fudan Hospital

2025AnnualVisits

AnnualScreening

Annualdentalhygiene/ preventive care

oo D Mo 10 R

—/L\/\v g 4%»



/i
V

CONTRACTED WORKFORCE

i CSL vy SEEEAMERA T

Logistie Champion Cargo Servicing Station Ltd.

PLATFORM sn Adecco

EMILUX SOC. COOP.

NNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNN

C | ST/\FFING

ALTERNATIVES

CY Human Resources Limited

Wiamy PreStafi STAFF

Workforce Solutions

- b R~ ",
5
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CERTIFICATIONS

OUR APPROACH

TheC o mp a visyoddf deliveringserviceghat complywith marketregulationsachievehigh levels
of customersatisfaction,and ensurerespectfor workers hasled the Group to obtain the following
certifications

OUR ACTIONS
/TR
ISO
v g

IS0 45001:2018

LR
ISO
4

9001:2015

DNV

CERTIFICATQO DI SISTEMA DI
GESTIONE

Cerificato del sta No
198511CC1-2016-AQ-TAACCREDIA

DNV
MANAGEMENT SYSTEM
CERTIFICATE

Certiicate no
10000457007-MSC-ACCREDIAITA

Vaidta
02 febbraio 2022 - 01 fabbraio 2026 Inial cortifcation date:
20 February 2014

{based on OHSAS 18001}

vaig
21 February 2023 - 20 February 2026

ek
This is to certify that the management system of
SNATT LOGISTICA S.p.A. Unico Socio

Via Kennedy, 12/B-12/E, Palazzina H/H2 - 42040 Campegine (RE) - Italy
and the sites as mentioned in the appendix accompanying this certificate

Si certifica che il sistema di gestione centraimente implementato per
SNATT S.r.l.

Via Kennedy, 10 - 42040 Campegine (RE) - Italia

e i siti come elencati nell Appendix che accompagna questo certificato

has been found to conform to the Occupational Health and Safety Management System standard:
E conforme allo Standard:

1SO 9001:2015 1SO 45001:2018
Questa certificazione & valida per il seguente campo applicativo
Progettazione ed erogazione del servizio di logistica integrata e internazi This is valid for the following scope:

(IAF 31) Design and provision of national and international logistic services
(IAF 31)
ENTE NAZOMALE PE AZIOHE ‘g Direzione Asroportuale Ents Nazionale par PAviazions Civile Direzione Territoriale Emilia Romagna
Emilia Romagna
Alla societa
w sea Alla Societa SNATT Logistica S.p.A.

snattlogdog@pec.it

& po.
ENAC - Funzione Organizzativa Fatturazione (R

Oggetto: Societd SNATT Logistica S.p.A. - Provvedimento di approvazione quale “Agente
Oggetto; i di quale “Agente " per Snat Regolamentato” del sito operativo di Mancasale (RE) — Via F.lli Guerra n. 1/A, 42124,
Logistica Spa - Sito aperativo di Castelnova di Sotio (RE) in via San Biagio nr. 65/67.
Pagamento diritti per le prestazioni ENAC

Si fa seguito allistanza prot. ENAC n. 0117636-A pervenuta in data 7 agosto 2024, con la quale

Sita seguito allistanza di codesta Societa con cui & stata richiesta 'approvazione di
"Agente Regolamentato” per il sito indicato in oggetto, pervenuta a mezzo posta
elettronica cerlificata in data 02.09.2022, ai sensi di quanto prescritio dalla vige
normativa di riferimento, come di seguito specificato:

Regolamento (UE) n. 189812015 & s.m.i, punto 6.3.1
Programma Nazionale per la Sicurezza Edizione 3, del 07.09.2020, punto 6.3.1;

la Serivente, considerato l'esito positiva della verifica ispettiva svolta da propric
personale in data 28.10.2022 presso il sito in oggeto, che ha altresi verificato
| della i presentata dalla societa, a seguito di
nota n. AER-D6/10/2022-0128537 con cui la Direzione Aeroportuale richiedeva
integrazione e modifiche alla documentazione ricevuta allegata allistanza sopra
citata, riconosce la societa

SNATT LOGISTICA SpA
‘quale “Agente Regolamentato” per il seguente sito operativo

via San Biagio nr. 65/67
Castelnovo di Sotto (RE)

In relazione alle attivita svolte, finalizzate al rilascio dell approvazione quale “Agente
Regolamentato”, si rappresenta che le stesse saranno fatturate ai sensi del vigente
Regolamento per le Tariffe ENAC — artt. 7, 20 & 56 — in relazione alle ore impiegate
e ai diritti (2% delle spese per prestazioni tecniche e 5% a titolo di recupero dei costi
sostenuti per il personale incaricato), oltre all'imposta di bollo, come da tabella che
segue:

codesta Societa ha richieste di oitenere Io status di Agente Regolamentato per il sito indicata in
oggetto, ai sensi di quanto prescritto dalla vigente normativa di riferimento, come di seguito
specificato:

Regolamento (UE) n. 1998/2015 e ss.mm.ii.: punto 6.3.1.

ENAC. dopo aver effettuato la visita ispettiva in loco con personale ispettive della Direzione
Territoriale Emilia Romagna, svolta in data 28 agosto 2024 e aver constatato ladeguatezza
della documentazione allegata allistanza, cosl come integrata a seguito della nota rilievi
trasmessa con prot, ENAC n. 131743-P del gioma 11/09/2024 - considerato il pagamento degli
oneri dovuti secondo quanto previsto dal Regolamento delle Tariffe ENAC (ricevuto con prot
ENAC n. 0158175-A del 28.10.2024), riconosce la societd

SNATT Logistica S.p.A.
quale "Agente Regolamentato” per il seguente sito operativo:
Mancasale (RE) - Via F.Ili Guerra n. 1/A, 42124,
La Scrivente Direzione Termitoriale provvedera alla registrazione delle coordinate dell'agente
regolamentato nella “banca dati delUnione sulla sicurezza della catena logistica” e
all'attribuzicne di un codice alfanumerico specifico.
Cordiali saluti.

Il Direttore

Dott.ssa Silvia Ceccarelli

{dacumento informaboo fimata digitalmente
ai s dell A 24 D Lgs. 622005 & 55.mm. i)
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CERTIFICATIONS

OUR ACTIONS

INTERNATIONAL

Information — Security techni -
Code of practice for information security controls
based on ISO/IEC 27002 for cloud services

International Testing and Certification LLC
This certificate is granted to the organization

WARRANT HUB S.P.A.

Legal site: Corso Mazzini, 11— 42015 Correggio (RE) - halla

by review of RAL- 1239 numbered report for the scope

Design, support and of software.
[ and traini i to the software.
sviluppo, installazi ist i
Servizi ai o

Statement of Applicability Doc. No: SGSI FI
Statement of Applicability Date/Rev. No : 27.012020/00

to certify that a management system in accordance with
standard’s clauses is established and being implemented

1SO 27017:2015

Certificate N*:  TPI1 0223 001239
Original Certificate Date : 08.02.2023
Issue / Revised Date :  08.06.2024
Expiry Date: 08.06.2025
Recertification Audit Due ~ 08.06.2027

CERTIFICATO

n RUE_16/679
Con d presente si certéca che

IL SOFTWARE IN CLOUD

PrivacylLab

£ stato giudicato conforme ai requisti
nel disciplinare tecnico RUE 16/679.

1 dati gestiti dal software in cloud
Privacylab sono trattat in conformich
ai requisiti del Regolamento UE
2016/679.

Oaa Pr
20

Emissione
Aiends -28
PRIVACYLAB S.r.l.

Andrea Chiozzi Data Seadh
ceo 202

PRIVACYLAB SAL * Vi del Fani. 45 * 42124 * Regg Erba () * baka
Oacipimare tecnco abtto &

UNICERT 11 - Pazzs IV Nowernbee. 4 - 30124 Mo

A PRIVACYLAB

Unicerr )

SOC 1Typell

—
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CERTIFICATE
INTERNATIONAL TESTING & CERTIFICATION

certifies that

WARRANT HUB S.P.A.
Legal site: Corso Mazzini, 11—42015 - Correggio (RE) - talia

, 452421 ) - Il

has established and applies an Information Security Management System
in accordance with the requirements of

ISO/IEC 27001:2022

for the following scope:

Design, i ion, support and mail of software.
c ices relatedtoth

sviluppo, i e ione di software.
Servizi di consulenza e formazione correlati ai software sviluppati)
Statement of Applicability Doc. No: SGSI FI
Statement of Applicability Date/Rev. No : 27.01.2020/00

Centificate N ISMS 0223 001239
Original Centificate Date : OB022023
Issue / Revised Date: 08062024
Expiry Date: 08062025
Recertification Audit Date: 08062027,

e

EDITED

Prot.n. 21859 del E‘
28.12.2028

AGENZIA DELLE DOGANE E DEI MONOPOLI
DIREZIONE TERRITORIALE EMILIA ROMAGNA E MARCHE
UFFICIO DI REGGTO EMILIA

ATTIVITA’ D MONITORAGGIO CON ACCESSO
DELL’AUTORIZZAZIONE AEQ

it 22 pacagrafo 34l Reg, UE 2.952/2013)

REFERTO ALLA PARTE

ELEMENTI IDENTIFICATIVI DEL RICHIEDENTE
(at. 5 pasagrafo 5 del Reg. UE n. 952/2013)

Nome Opssatose SNATT SRL
Codice BORI TTozseaTEOsH
Tipo di surorizzazions IT AEOF 14 0919 ]

Sede Legale

Via Kennedy 10 - Campegine (RE)

Sede Amniaisteat

Via Kennedy 10 - Campegine (RE)

Sede Contabiliti Principale

Via Kennedy 10— Campegine (RLE)

Ruolo nella catena logistica

IMPORTATORE ~ ESPORTATORE — DEPOSITARIO —
SPEDIZIONIERE — AGENTE DOGANALE

Uleeriori sedi

Via Ligabue 4 - Campeginc (R.E)

Via San Biagio 75 - Castelnovo di Sorto (R.E.)

Ufficio delle Dagane competente

UD REGGIO EMILIA

Autorirzazioni doganali intestate a1
richicdente ¢ relativ dati identificativi
fes luogo approsato allimport/cxport,

® Autorizzazione 1. Deposito doganale TTCWPLT022999-2019-]]FS2011

(TCGU)

XZFa72

et

SOC 1Typell

UNDRODENTOSD 9 IMPRESE,
T

il o

7\

INTERNATIONAL

Information technology — Security techniques —
Code of practice for protection of personally identifiable
information (Pl1) in public clouds acting as Pl processors

International Testing and Certification LLC

This certificate is granted to the organization

WARRANT HUB S.P.A.

Legalsite: Corso Mazzini, 11— 42015 Correggio (RE) - Itaia

by review of RA1-1239 numbered report for the scope

Design, upport and of software.
C and ted to the software.
f s 4

installazi st

Statement of Applicability Doc. No: SGSI F1
Statement of Applicability Date/Rev. No : 27.01.2020/00

1o certify that a management system in accordance with
standard’s clauses Is established and being implemented

1SO 27018:2019

Certificate N°:  1TPI1 0223 001239
Original Certificate Date: 08.02.2023
Issue / Revised Date : 08.06.2024
Expiry Date: 08.06.2025
Recertification Audit Due ~ 08.06.2027




