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QUALITY, SAFETY AND ENVIRONMENTAL POLICY 

 

 

Campegine, 01/01/2026  

SNATT GROUP, considering Quality, Safety, Workers’ Health and the commitment to environmental 

sustainability as essential and strategic factors in the operation and development of industrial activities, 

works to meet not only production needs but also workers’ expectations and social responsibility. 

The company approaches these topics with a proactive attitude, aiming to reduce environmental impact and 

promote gender equality. 

SNATT’s policy is based on an effective system that ensures the provision of logistics services in compliance 

with national regulations, UNI EN ISO 9001:2015, UNI EN ISO 45001:2023 standards, and environmental best 

practices. 

The primary objectives are to safeguard human life, meet implicit and explicit customer requirements, earn 

customer trust, and promote an inclusive, sustainable, and safe working environment. 

To achieve the above-mentioned objectives, SNATT has adopted a Management System based on the 

following principles: 

QUALITY 

Ensure the management, communication, and fulfillment of customers’ needs and expectations within the 

organization. 

Monitor customer satisfaction and adopt corrective actions based on the results obtained. 

Make this Quality, Safety and Environmental Policy accessible to all interested parties. 

Promote an approach focused on continuous improvement and communicate this principle throughout the 

organization. 

Encourage continuous staff training to ensure understanding and application of the Company System and 

Procedures. 

Define clear goals and objectives, developing and improving the “Quality Plans” to achieve high standards. 

 

SAFETY 

Comply with current legislation on workplace health and safety, ensuring full adherence to all applicable 

regulations. 

Commit to guaranteeing safe and healthy working conditions, preventing injuries and occupational diseases 

through the elimination of hazards and the reduction of risks. 

Make this Quality, Safety and Environmental Policy accessible to all interested parties and to workers under 

the organization’s control, ensuring they are aware of their commitments. 

Promote continuous improvement by actively involving all personnel, encouraging participation, 

consultation, motivation and skills development, including workers’ representatives. 

 

These objectives can be achieved through: 
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 The identification, assessment and adoption of adequate preventive measures for risks arising from 

current and future business activities, with the goal of reaching zero accidents. 

 The identification and evaluation of risks related to incidents, potential accidental events and 

emergency situations. 

 The selection and monitoring of suppliers, ensuring that they comply with the safety principles 

adopted by the Company. 

 The provision of adequate and continuous training for all personnel, enabling them to recognize 

and manage risks effectively. 

 The dissemination within the company of knowledge regarding safety issues and the related 

technical‑organizational disciplines. 

 Compliance with national and local laws, as well as conventions concerning personnel management 

in relation to worker health and safety. 

ENVIRONMENTAL 

The primary objective of the Environmental Policy is to achieve a sustainable balance between the use of 

natural resources and long‑term economic growth, while ensuring an improved quality of life for present 

and future generations. 

This objective can be accomplished through training and raising employees’ awareness on environmental 

issues, as well as by promoting these topics among suppliers and contractors. 

 

The objectives set are periodically monitored, and the necessary actions are defined to ensure the continuous 

improvement of the Corporate Policy. The latter is subject to regular review to guarantee that it remains 

up‑to‑date, relevant and appropriate to the organization’s needs. 

All personnel activities must be aligned with the plans outlined in the Quality, Safety and Environmental 

Policy, respecting both the operational and strategic aspects of this policy. 
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